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DR2000 - Touch-Free, Voice Control and Facial Recognition Time Clock
DR2500 - Touch-Free, Voice Control and Facial Recognition Time Clock

WOI'lWW@[L[L with Temperature Reader

TECHNOLOGIES

Dealer ID Designed, Developed, and Supported by Workwell Technologies, Inc.
© Workwell Technologies, Inc. All rights reserved.
2777 Loker Avenue Suite A Carlsbad CA 92010
www.WorkwellTech.com




e Activate Your Time Clock

Activate your time clock by plugging it into a power source
and connecting it with WiFi or LAN. Follow the on-screen
instructions to pair your clock to your uAttend account.

Sign Up
Go to TrackMyTime.com/signup to create your account [{‘
using your dealer ID, which can be found on the back of 1
this guide. Follow the prompts in the Set Up Wizard to add / \ Mount your Time Clock T
departments and employees. L ) Use the provided mounting hardware and directions 1
to mount your time clock.
| S
If your time clock has a temperature reader, you can E - Register Employee Faces
enable its settings by logging onto your uAttend account Enter your Administrator PIN and tap the Employee
and clicking Settings > Punch Management, then selecting menu option. Select an employee name to register their
Edit in the Temperature Reader Settings section. i — \ facial template and follow the on-screen prompts to scan

and save.

uld not be used as such. Our products are intended to serve as a first-line filter by assisting an organization and its employees in identifying those employees who may have an elevated body temperature. While our products may
e how the information is used. The organization should not rely solely on our products for making such a determination. Various environmental and methodological factors can impact thermal imaging; therefore, the readings from
ess. Workwell hereby disclaims all liability with respect to the conditions and limitations described in this paragraph.




